Annual Meeting – St. Peter’s Episcopal Church – Report for 2018 – February 3, 2019

Annual Meeting
St. Peter’s Episcopal Church
Report for 2018
February 3, 2019

Praise the LORD!
Praise God in his sanctuary;
praise him in his mighty firmament!
—Psalm 150:1
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Annual Meeting Minutes
St. Peter’s Episcopal Church on January 21, 2018

T

he meeting was called to order at 12:30 p.m. with prayer led by the Rev. Dr.
Robert C. Brown, Interim Vicar of St. Peter’s. First order of business was a
motion by Kelley King to accept the minutes of the 2017 meeting as submitted.
Second was made by Carolyn Scott and the motion carried.
Prior to the election of new vestry members Rev. Brown reminded us that
election to the vestry should not be done in a frivolous manner and that it is not a
contest. All members, nominated by outgoing vestry, are worthy and there are “no
losers”. At this point the candidates were introduced and asked to stand. They were;
Brett Hardison, Tom Renton, Carolyn Scott, Genie Davis, Claire Losardo and Taylor
Tennison. The canons pertaining to qualifications of vestry members and those
entitled to vote were also reviewed. It was noted that we had three outgoing members
rotating off the vestry and one to be replaced due to illness, creating three positions
to serve a term of three years each and one position to serve for one year. The
members with the most votes will serve three year terms and the fourth will serve the
one year term.
An amendment was made to the ballots to add Claire Losardo’s name which was
left off in error. Ballots were distributed by Chris Odom, Senior Warden, Jane Harris
and Dan Allen, outgoing vestry members and election auditors.
Interim Vicar’s Remarks—Rev. Brown stated that he little addition to his written

report other than to say “The blessing has been overwhelmingly mine” and offered
thanks to God for the opportunity to serve at St. Peter’s. He went on to acknowledge
the vestry’s efforts on a successful stewardship campaign, ending the year with no
debts and money in the bank.
Stewardship Report—Chris Odom reported that we did in fact have a successful

campaign. While we did not reach the aggressive goal of $525,000, we are currently at
$332,000 which is the most we have ever pledged. We have received 87 pledges to
date compared to 65 for 2017. Chris also emphasized we will be discussing
stewardship year round as we work towards building a healthy budget to support our
future needs. The floor was opened for questions. None asked.
Finance Committee Report—John Shute opened with a reminder that the finance

committee meetings are held on the Thursday prior to the monthly vestry meeting
and that they are open to all. He acknowledged that Debbie Turner is our accountant
and that our annual review was acceptable. Both Leroy Hendricks, Treasurer and
Mike King, Bookkeeper were acknowledged for the “yeoman’s job” they each do to
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keep St. Peter’s finances current and accurate. Comments made by John concerning
the 2017 Statement of Financial Position included;
Line item 1063—funds are “parked” here until needed and are a specific purpose.

The current amount of $45,787.13 included funds raised and set aside for the
Guatemala Mission Trip.
Line item 1064—Memorial funds which are restricted and the use of these funds

are determined by the Memorial Committee.
Line item 2710—DDP Loan, current amount $22,964. This represents a loan from

the Diocese for us to replace the four air conditioners that broke in 2017. It is
amortized over ten years.
After reviewing Rev. Brown called for a motion to adopt the 2017 Statement of
Financial Position as presented. Motion made by Kelley King. Second by Warren
Readnour. Motion carried.
John continued with the review of the proposed 2018 budget. This year due to
our ongoing search for a vicar two budgets were presented. The first, a minimal
budget that covers our current expenses only and a $20,000 line item to fund the
vicar search. This budget is a balanced budget and estimates a year close with
operational cash on hand. The second budget includes a fully funded priest package;
salary, benefits, etc. This budget is a deficit budget estimating an $86,000 shortfall.
The floor was opened for questions and comments.
Karen McNutt—Stated that it was the vestry’s intention to continue the year as though

we already have a priest and to “park” these funds until needed. The result being
when the new rector arrives we will already have several months salary and benefits
fully funded in advance.
Patty Oeste—Asked why the choir/music budget was reduced from $6,000 last year to

$1,500 this year. John reminded her of the reason the budget was $6,000 last year. It
included a donation given specifically for music. Currently there is no such donation
for 2018.
With no other questions John closed by saying “we are in the best financial position
he has seen in eight or nine years”. Rev. Brown called for a motion to adopt the
budget as presented. Before a motion could be made a question was raised as to
which budget; the minimal budget or the fully funded budget with a new priest. Rev.
Brown clarified that we would be adopting both and given our situation, the
appropriate one would apply. He proceeded by asking for adoption of the proposed
2018 budgets. Hearing no “nays” the budgets were adopted.

7

Annual Meeting – St. Peter’s Episcopal Church – Report for 2018 – February 3, 2019

The election auditors reported they had the results and Rev. Brown announced
the new vestry members as follows; Brett Hardison, Carolyn Scott, Genie Davis to
serve three year terms and Tom Renton to serve a one year term left vacant by the
resignation of Sam Buchannan. He thanked outgoing vestry members Jane Harris,
Karen McNutt and Dan Allen for their hard work and dedication with special
acknowledgement of Karen McNutt, the outgoing senior warden.
Search Committee Report—Amy Hawkins, chair of the Search Committee introduced

herself and the Search team. They are; Scotty Bell, Amanda Moore, Dinah Reed, Jay
Ruud, Brad Teague and Taylor Tennison. They have met one time and she is
encouraged and feels they have a “good dynamic”. She stated it is their desire for this
to be a transparent process with the exception of information that needs to remain
private. Amy stated she is a strong facilitator of process and while she did not feel
called to other jobs in the church, she feels well suited to chair the search team. After
inviting the input and thoughts of the congregation she offered her cell phone
number and encouraged members to contact her with their concerns, ideas and
questions.
The floor was opened for questions. Kev Mequet inquired as to when he thought
we would have a priest hired. Amy responded by saying that Rev. Brown has
indicated that his “time is up” in June so the committee is hoping to be done by then.
Church Committee Reports—Jerusalem Greer, Minister to Children, Youth and

Families, offered her thanks for the assistance from the congregation during the
transition. Members have helped with the new Children’s Church program, as office
volunteers and countless other tasks. She stated that as our children and youth get
older our program needs will change and we will see some of those changes in the
coming year. A Team 2 leader is needed and she asked for a volunteer.
All other reports stood as filed. Rev. Brown in conclusion thanked Mike King, the
church bookkeeper for the tremendous job he has done this year. Also acknowledged
were the Rev. Dr. Linda Brown and the Rev. Peggy Cromwell. Rev. Brown reminded
us that they serve at the pleasure of the Bishop receiving no salary or compensation.
He also stated he wished John Churchwell was here so we could thank him for the
“yeoman’s work” he does every day. John brings unique experience to the position as
takes excellent care of our entire physical plant and buildings. A special thank you
was also extended to Patty Oeste for our music program and commented how it
“contributes immensely” to our worship services.
Rev. Brown called for any last questions. Outgoing senior warden, Karen McNutt,
responded by offering a heartfelt “thank you” to Bob for all her has done. The
congregation responded with a standing ovation.
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Rev. Brown called for a motion to adjourn. Motion was made by Mike King and
second by Tom McNutt. Motion passed. Meeting adjourned at 1:20 p.m.
Respectfully submitted,
Leigh Ann Warriner, Vestry Member

NOMINEES FOR VESTRY 2019
Jeff Auglar

Describe your current involvement (past 5 yrs.) at St. Peter’s.

I first attended St. Peter’s in the fall of 2017, and my first participation was in a small
group for Advent. I transferred my membership from All Saints’ in Russellville last
summer. Angie and I are now participants in a permanent small group, as well as
volunteers in the first-weekend ministry team. Angie and I are both going to
Guatemala next month.
During my time as a member of All Saint’s in Russellville, I was involved on
multiple levels: Vestry member, Eucharistic Minister, Neighbors’ Table weekly
coordinator and any volunteer support I could provide (lawn care, maintenance, etc.).
What elected or appointed positions have you held in the church?
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I have not held any elected or appointed positions at St. Peter’s. How do you
understand your faith being lived out in your daily life? I am very fortunate that my
professional life centered on service to others, albeit in three very different areas:
adults with developmental disabilities, the United States Army Reserve, and an
educator of non-traditional adult learners seeking a college degree. The Beatitudes
given to us by Christ in the Sermon on the Mount provides the framework I need to
meet my students where they are in their own lives. But the influence extends well
beyond my work as a teacher. Christ loved and served those in need by meeting them
where they were at that moment. While a member at All Saints’ in Russellville, my
faith journey was most influenced by serving at the altar and by providing a weekly
meal to all who walked through the door at Neighbors’ Table. I use my faith as my
guiding discernment for my life, whether private or professional, large or small.
What skills and traits do you think you’d bring to the vestry?

Before my career in higher education, I served as a nonprofit professional in
Arkansas for over 17 years. My direct governance experience includes multiple
nonprofits, ranging from a rural fire department to the Pope County Quorum Court
to the Arkansas Nonprofit Alliance. My research and teaching as an Associate
Professor at Arkansas Tech focuses on nonprofit governance and leadership.
How long have you been an Episcopalian?

I’ve been active in the Episcopal church since 2014, so just over four years.
When and where were you confirmed?
I was confirmed at All Saint’s Episcopal Church in Russellville in March of 2015.
How long have you been a member of St. Peter’s?

My membership was transferred from All Saints’ to St. Peter’s in July 2018.
Have you ever served on a Vestry previously?

Yes. I was elected to the Vestry of All Saint’s Episcopal Church in January 2016 and
served until I transferred my membership to St. Peter’s in July 2018.
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Melissa Courtway

11

Annual Meeting – St. Peter’s Episcopal Church – Report for 2018 – February 3, 2019

Doug Stroud
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Kristina Ward

Describe your current involvement (past 5 yrs.) at St. Peter’s.

Regular attendee at 9am services. Serve on Altar Guild.
What elected or appointed positions have you held in the church?

None.
How do you understand your faith being lived out in your daily life?

Faith is demonstrated by action.
What skills and traits do you think you’d bring to the vestry?

I am good at organizing thoughts and prioritizing actions. I am a calm, non-anxious
presence.
How long have you been an Episcopalian?

Cradle Episcopalian.
When and where were you confirmed?
St. Peter’s Church 1990

How long have you been a member of St. Peter’s?

Since Birth.
Have you ever served on a Vestry previously?

No.

Leadership Covenant
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Annual Meeting – St. Peter’s Episcopal Church – Report for 2018 – February 3, 2019

St. Peter’s Episcopal Church, Conway AR
October 2018

C

hurch leadership includes most of the traits of organizational leadership yet takes
a step further.

Like all leaders, church leaders are called to motivate and inspire others to achieve
the vision and mission of the organization. But church leaders are called to do so
from a spiritual basis and to center their understanding of the vision and mission on
the idea of living into their spiritual calling from Jesus Christ and helping others to do
so as well.
To help live its leadership role, the Vestry developed a set of norms (expectations)
that its members covenant to follow. These were developed during the September
2018 retreat, and are based on a discussion and understanding of Luke 10:1-12. These
norms are specifically expressed for Vestry members but are applicable to all
leadership roles in the church.
We do not work alone. [“the Lord appointed seventy others, and sent them on ahead of him, two

by two, into every town and place where he himself was about to come.”]
• We will attend the annual Vestry Retreat and Mid-Year Review to ensure full
understanding of our mission and goals together.
• We will participate in major parish events, including Confirmation, Bishop’s
visits, Art Pray Love, Rally Day, Ministry Fair, key celebrations, and the
Annual meeting to ensure visibility and to reinforce the event’s importance in
the life of our parish.
We meet reasonable expectations. [“The harvest is plentiful, but the laborers are few.”]

• We will regularly attend Vestry meetings—missing not more than three regular
or special meetings during a year—so that we represent the full body of Christ
in our work.
• We will make and keep an annual pledge to demonstrate commitment to our
united ministries.
• We will adequately prepare in advance for meetings to ensure active
participation and successful consideration of actions before us.
• We will provide timely reports of activities to support effective
communication.
• We will offer honest expression of support or concerns to facilitate fair
consideration of each issue.
We will do nothing without prayer. [“Pray therefore the Lord of the harvest to send out laborers

into the field.”]
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• We will attend worship regularly so that we experience prayer in community
with the congregation.
• We will participate in Christian study/adult formation/Small Group classes to
promote growth in our understanding of our mission and ministry.
• We will use prayer to help us overcome differences and provide spiritual
direction.
We will remain outwardly focused. [“Carry no purse, no bag, no sandals; and salute no one on

the road.”]
• We will actively solicit and gather information from parishioners to facilitate
consideration of all aspects of parish life.
• We will seek participation in leadership roles from outside the Vestry to
strengthen the foundation of our ministries.
• We will wear our nametags so that we lead by example.
We will maintain a positive outlook. [“The Kingdom of God has come near to you.”]

• We will speak of Vestry decisions with one voice to support our ministries.
• We will respect opinions that differ from our own to encourage honest
expression.
• We will harbor no resentment when others seem not to appreciate our
commitment.
• We will protect our trust in one another by holding all confidences.
We will focus our activities on the goals we set. [“And remain in the same house, eating and

drinking what they provide.”]
• We will openly discuss our goals regularly with parishioners.
• We will actively seek ideas, suggestions, and evaluation from parishioners
about our goals.
• We will candidly evaluate our progress and adjust our actions or modify our
goals as needed.
We will be leaders in ministry. [“Go your way, I send you out.”]

• We will individually participate actively in at least one mission or ministry
team.
Our Pledge

As Vestry members, we each covenant to faithfully strive to fulfill these obligations.
If we fall short, we renew our intention. If we find we cannot meet these
expectations, we acknowledge that we are not providing the leadership expected of
our position and we resign our position so that it might be filled by someone whose
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situation allows fulfilling these obligations. As brothers and sisters in Christ, we also
look to the greater whole and, after prayerful consideration, counsel any fellow
member who is not living into this covenant. As members of the Vestry, we each
accept that encouraging and ensuring appropriate participation from all Vestry
members in part of our responsibility. We are our brothers’; and sisters’ keeper.

Signed ______________________________ Date ___________________

16

Annual Meeting – St. Peter’s Episcopal Church – Report for 2018 – February 3, 2019

CANON 24.
Of Parish Meetings and Elections
Section 1.

There shall be an annual meeting of the members of each Parish within sixty (60)
days before or on the 31st day of January, unless otherwise authorized by the
Ecclesiastical Authority, on a date to be appointed by the vestry; notice of which
must be given by the Rector or member of the clergy in charge or, if there be none,
by one of the Wardens from the chancel on a Sunday at least two weeks prior to the
appointed date. This meeting shall be designated as the Annual Parish Meeting. The
provision of this Canon relating to the qualifications of members of the vestry shall
be published to the congregation at the time the said notice is given, and also at the
Annual Parish Meeting or otherwise before nominations for the vestry are made.
Section 2.

Other Parish meetings may be held from time to time as occasion may require, at
such times as may be appointed by the vestry; due notice of which must be given by
the Rector or member of the clergy in charge, or, if there be none, by one of the
Wardens from the chancel on the Sunday prior to the appointed date.
Section 3.

At the Parish meeting the Rector or member of the clergy in charge shall preside; or
in the absence of such, the Senior or Junior Warden shall preside; or if they be
absent, a confirmed communicant of not less than 18 years of age shall be chosen by
the meeting to preside. The Secretary of the vestry shall be the Secretary of the Parish
meeting.
Section 4.

The following alone shall be entitled to vote in any Parish election or meeting under
these Canons: All worshipers of not less than 16 years of age, being communicants in
good standing and regular contributors of record, or members of family groups
which are regular contributors of record, for the support of the Parish, and who shall
have been Canonically connected with the Parish for thirty days prior to the date on
which the Parish meeting is held. This provision as to financial support shall not
apply to those communicants who are unable to contribute. Those voters so qualified
and being present at the Parish meeting shall constitute a quorum.
Section 5.

All matters voted upon at Parish meetings and Parish elections shall be decided by a
majority of the qualified voters present and voting. In any election such as that for
members of the vestry, where there is more than one position to be filled, as the
result of one ballot, those receiving a majority and the highest number of votes on
the first or any subsequent ballot shall be declared elected for the respective positions
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and the ensuing terms thereof and until their successors shall have been elected and
qualified. In any election where there is more than one position to be filled, if a voter
votes for fewer or more persons than the total number of positions to be filled, that
ballot shall be invalid and not counted. If all positions are not filled as the result of
the first ballot, prior to the taking of the next and each subsequent ballot, the number
of candidates shall be reduced to not more than double the number of positions yet
to be filled by eliminating those who received the smaller number of votes on the
previous ballot unless this is prevented by a tie in which event the names of all those
so tied will be retained for the next ballot. In the event that terms being filled in an
election are of a different duration, those persons receiving the larger number of
votes on the ballot on which they are elected shall have the longer term. If more than
one ballot is required to fill all of the positions, those persons elected last shall receive
the shorter term.
Section 6.

(a) Within thirty (30) days following the reception of a congregation as a parish of
this diocese, there shall be a parish meeting to determine the number of
positions on the vestry. The positions shall be filled by the said meeting in
accordance with the requirements of these Canons.
(b) New members of the vestry shall be elected by ballot at the Annual Parish
Meeting or at an election called by the vestry for that purpose held before or
after the principal Sunday worship service(s) not more than two weeks prior
to the Annual Parish Meeting. In the latter case, run-off election(s)may be held
on two (2) successive Sundays or at the Annual Parish Meeting. Notice of the
election shall be given in accordance with Section 1 of this Canon. The polls
shall be open until all qualified voters present have had ample opportunity to
cast their ballots.
(c) The qualifications for a member of the Parish vestry shall be as follows: A
confirmed communicant of the Parish in good standing of not less than 18
years of age, a frequent attendant upon the services of the Parish for the six
months next receding the election and a regular contributor and pledger of
record, or a member of a family unit which is a regular contributor and
pledger of record for the support of the Parish; PROVIDED (1) a husband
and wife shall not both be members of the vestry at the same time; and (2)
members of the paid staff (including clergy)of a Parish working more than ten
(10) hours per week, and their spouses, shall not be eligible to serve. In case of
a question as to eligibility, the report of the Rector in consultation with the
Treasurer shall be final, provided that subparagraph 2 of this paragraph shall
not apply to vestry members taking office prior to March 1, 1999.
(d) The vestry shall consist of not less than three nor more than twenty-one
members. Members of the vestry shall be elected in the following manner:
One-third to serve for a period of one year; one-third to serve for a period of
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two years; one third to serve for a period of three years; and thereafter onethird of the vestry shall be elected for a period of three years; and no retiring
member of the vestry shall be eligible for re-election until there shall have
elapsed a period of at least one year, or until the Annual Parish Meeting next
following the expiration of the term; PROVIDED, however, that in Parishes
where the members eligible to serve on the vestry are less than twenty-five, a
retiring member of the vestry may be re-elected to another full term without
the interval of one year.
(e) In the event the vestry votes to recommend to the Annual Parish Meeting a
change in its number it shall maintain as even a rotation of the vestry as
possible with the length of each term not to exceed three years. If the
recommendations are adopted by the Annual Parish Meeting, any new
positions shall be filled at the same meeting.
Section 7.

The vestry shall, prior to the Annual Parish Meeting, cause to be written and
delivered to the Rector or member of the clergy in charge or, if there be none, to the
Warden, a full, accurate and faithful statement of the temporal condition of the
parish. This statement (to be designated the annual report of the vestry) shall show,
among other things, what money, lands and other property have been received during
the year past and from what sources; what money has been expended and for what
objects; what property has been exchanged or mortgaged or sold and for what
purposes; what debts are owing by the Parish and what security, if any, has been
given therefore; and what money, lands and other property are then owned by the
Parish. This annual report shall be submitted to the Annual Parish Meeting by the
Senior or Junior Warden or by some other member of the vestry.
Section 8.

Each organization and activity of the Parish shall also make its report to the meeting.
Said meeting shall provide for such officers and matters as may be needed to enable
the Parish to execute its full program, and shall transact such other business as may
be brought before it.
Section 9.

The Secretary of the Annual Parish Meeting shall record in the minutes the results of
the elections as announced by the presiding officer. The Secretary shall transmit the
signed minutes, together with all reports received at the meeting, to the vestry to be
by them examined and incorporated in the minutes of the first meeting of the vestry
following the Parish Meeting and filed among the permanent records of the Parish. It
shall be the Secretary's duty to notify promptly the vestry members-elect of their
election and to inform them of the time and place appointed for their qualifying as
members of the vestry.
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The Priest-in-Charge Report

T

hank you to the community of St. Peter’s for the warm welcome you’ve extended
to Mark and me. From our initial conversations in February (at the Diocesan
Convention) through interviews and a March visit, on to a packed house at our initial
service and reception in June, we’ve felt incredibly blessed by the warmth and love
that is St. Peter’s.
It’s been a busy year 2018, but we’ve accomplished a lot together:
•

•

•

•

We confirmed 22 individuals in October when the Bishop visited. He was
blown away by the vitality and optimism of the congregation. The Oktoberfest
reception that followed the service was a huge success, with special shout-out
to Leigh Ann and Ted Warriner for all their great work making the event
happen.
The grounds—inside and outside—are looking exceptional. A group of
committed volunteers did significant clean up on the exterior grounds, in spite
of the Conway heat and humidity. Thanks to Claire, Dalton, and Austin
Losardo, Sandra Espy, John Churchwell, and others who did the
work. Thanks to Leigh Ann and Ted Warriner and the Losardos (again), and
Kevin Mequet for making the church common areas look better than
ever. Special thanks to Marilyn Rishkofski for the wonderful artwork that
graces our lobby and parish hall. A beautiful space reflects the vitality and
optimism that is St. Peter’s.
Our services are graced with innovation and beauty—especially musically—
that have made the Sunday morning experience even richer. Patty and Wolfe
returned newly energized from their pilgrimage to Santiago de Compostela
and have graced us with their talent, their network (and family) of
tremendously talented musicians. The December Conway Community
Handel’s Messiah Sing-Along performance was a high point, as was the Lessons
and Songs service on Christmas eve. We’re also indebted to Jerusalem and her
innovative Family Sharing Table that replaces our 9:00 am service on the
second Sunday of the month. These gatherings have witnessed a bunch of
new faces, conversation, laughter and celebration.
And countless other blessings, named and unnamed, that have come our way.

For 2019, we’ll focus on:
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•

•

•

•

Continuing to live into our new mission and vision, looking to see how new
and existing ministries can connect people everywhere to the sanctuary, the
safe place that is St. Peter’s.
Ensure we are staffed and have the programs available to meet the growing
demands of the church, as we are called to fulfill our mission of love and
service to this community and to the world.
Continue to improve our financial systems and the overall financial health of
the church. While St. Peter’s is in a solid financial position, we are continuing
on a multi-year journey toward complete financial health and growth. This
year, we are undertaking a significant transition of all our financial,
stewardship, and church directory to ACS Realm. It’s a massive undertaking
(many, many thanks to John and Drew) but will be a big step forward in how
we receive, manage, and account for the monies we receive. It will also make
connecting as a parish significantly better.
We’ll continue to innovate and enhance the worship experience, through
word, music, and experience. Our focus is on making the most of the Sunday
morning worship experience for everyone.
—Rev. Greg Warren, Priest-in-Charge

The Parish Administrator Report
Accomplishments in 2018:
•
•

•
•
•

Facilitated a Technology Upgrade: New Computer Server, New Wi-Fi System,
New Copier/Printer.
Organized the calendar for the following outside groups to use our facilities:
Moms Demand Action, Narcotics Anonymous (two groups, rent), Faulkner
Country Social Justice, Junior High Tutoring Group (rent), Art Class (three
days, rent), AETN Administrators, Conway Locally Grown (rent), Girl Scouts
6075, Wisdom House, GAIN. Each group either donated money or items to
the food pantry for rent, or donated money to the discretionary fund. On
average, 200 people from the community are in our buildings for non-church
events per week.
Managed Office through transition of Interim Part-Time Vicar, to Priest-inCharge, and managed office for half a year without a staff bookkeeper.
Went from one Emailed Newsletter a week, to three Emailed Newsletters a
week. More intentional Facebook posts.
New 9:00am Bulletin for Expanded Language.
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Goals for 2019:
•
•
•

Expand outreach and effectiveness for advertising and website.
Expand presence of volunteers in front office.
Have Morgan House used during the day, for donations to Food Pantry and
Discretionary Fund.
—John Churchwell, Parish Administrator

Formation and Connection Ministries Report
Accomplished in 2018:
•

•

•

•

•

Over the past year we added three Small Group meetings, bringing the total to
5. There are 53 people involved in our Small Groups, with members between
the ages of 3 and 85.
Beginning in the fall we have added a once-a-month “breakfast church”
service to our rotation. The Sharing Table Service takes place on the 2nd
Sunday of each month in the Parish Hall, where we sit around one common
table to celebrate Eucharist. This service has continued to grow, with 63
people attending the last one.
FriYAY Supper Club for Teen Girls began, meeting several times each
semester in The Morgan House to cook a meal and fellowship creating a brave
place for laughter and friendship.
Intergenerational Ascension Day Picnic and Eucharist - Celebrating Rogation
Day and the Ascension in a rural setting where we were able to honor and
celebrate the gifts of God through creation.
Creation of Way of Love Small Group Curriculum.

Hopes for 2019:
•
•

•

I would love to see the formation of two more Small Groups.
Develop a more robust welcome plan for Newcomers, that includes
gatherings, tactile gifts, and formation around the gifts of the Episcopal
Church.
Find a way to bring in resources such as Music Makes Community, visiting
speakers, and art experiences to connect to each other and our larger
community.
—Jerusalem Greer, Formation and Connection Ministries
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Senior Warden Vestry Report
Accomplishments in 2018:
•
•

•

Our family completed a successful search campaign with the calling of the
Rev. Greg Warren as our deacon/priest-in-charge.
The Vestry and clergy worked together to form updated Vision and Mission
statements which will be used as a foundation for everything we do at St.
Peter’s moving forward.
In late 2018, St. Peter’s concluded one of its most successful Stewardship
Campaigns ever! Compared to 2017, we received 16 additional pledge cards
for a total of 103 and our pledged giving increased by $87,000 for a total of
$395,000. This has allowed us to be in a very solid position for 2019.

Goals for 2019:
•

•

•

We will strengthen our Christ-centered community by providing new and
expanded opportunities for our family, both new and old, to worship and
serve within the traditions of our church.
We will explore and implement effective ways to love and serve the students
at Conway Junior High and the families in our surrounding neighborhood,
providing needed services and sanctuary.
We will develop a creative arts program that will welcome all to St. Peter’s by
exploring the intersection of art and spirituality, enhancing our worship,
stirring emotions, adding beauty to our space, enlivening outreach, and
conveying God’s love to the world in authentic and creative ways.
—Chris Odom, Senior Warden Vestry

Junior Warden Vestry Report
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Accomplishments in 2018:
•
•
•

The lobby and work room were repainted and remodeled, and the wood
framed window seals in the lobby refinished.
Roof leaks were repaired.
The rotting fence and playground equipment were removed.

Goals for 2019:
•

•
•

The flooring in the parking lot entryway as well as the lobby is in very bad
condition with many loose and worn through tiles. It is my hope to replace if
possible.
Work will continue on the north side of the building (old playground area) to
create a garden area for all ages.
Short and long term plans will be created for the removal of the old youth
room/food pantry building and preparation for future construction.
—Leigh Ann Warriner, Junior Warden Vestry

— WORSHIP —
How we come together and
celebrate as community.

Altar Guild Ministry

T

he ministry of Altar Guild is one which goes unnoticed because of the dedication
of its members. They are ordinary persons doing extraordinary things.

Accomplishments in 2018:

• Altar Guild members work behind the scenes setting Christ’s table for every
service held in our church—at least 4 per week.
• The beautiful Altar linens are cleaned, ironed and folded properly to be ready
for each service.
• Bread for the Wednesday Healing and Eucharist is made with loving hands
and baked with prayers for St. Peter’s community.
In 2019 we hope to continue in dedicated service, and to:

• Purchase new green Altar hangings.
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• Add new members to each team.
• Encourage the congregation to donate to the memorial fund to replace worn
Fair Linens and small Altar linens used at every service.

“Teach us, Good Lord, to serve Thee as Thou deserves …”
~Prayer for Fidelity~
—Dinah Read, Director Altar Guild Ministry

Music Ministries
Happenings in 2018:

• Hosted in association with First United Methodist Church the Conway
Community Handel’s Messiah Sing-Along which was attended by 120 persons
and brought together members of the community, both professional and
amateur to participate in this event.
• Our Choir presented over 40 different musical anthems including from other
languages and cultures to enhance our worship experience.
• Several guest soloists were added this year to our worship; a brass quintet,
cello soloist, flute soloist, percussion soloist, oboe soloist, professional
classical and modern singers, and of course, St. Peter’s Handbell Choir.
Hopes for 2019:

• With great enthusiasm the community has requested we present Conway
Community Handel’s Messiah Sing-Along again.
• Plans are in the works to present Bach’s Cantata #140 “Wachet Auf”
(“Sleepers Wake”) during Advent, using Choir, soloists, and small orchestra.
• Creative ways of using music during our services is first and foremost on my
mind.
—Patty Oeste, Director Music Ministries
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Wedding Sacrament
What we are most proud of in 2018:

• We experienced a significant increase in our number of Wedding Sacraments
in 2018, having coordinated and/or assisted in 7 weddings. This is up from 3
in 2017.
• We are proud to say that all 7 couples ended up married!
• We continue to have great diversity in our committed couples and families
whom we serve.
What we hope to achieve in 2019:

• We hope to put together a revised and comprehensive Wedding Planning
Guide. When finished, it is our plan that this Guide will be even more flexible
and welcoming to couples wishing to use our beautiful St. Peter’s to host the
Sacrament of Marriage.
• We also hope to improve the flow of communication between church staff
and volunteers to support our goal of serving our couples effectively.
—Donna Hutchinson and Genie Davis, CoCoordinators Wedding Sacrament

— EDUCATION —
How we deepen our understanding of scripture,
sacred literature, and our own spirituality.

Elizabeth T. Pope Library
Accomplishments for the year 2018:
•

•
•

Mary Ferguson accessioned 23 new and used donations to St. Peter’s Library.
“Thank you!” to all the generous donors of items and funds for the library
collection.
Sarah added 106 titles to our LibraryThing catalog, stpetelibrary.
Shared information at Rally Day in September about the library's online
catalog on LibraryThing.
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Goals for 2019:
•
•

•

We will continue adding our library’s titles to LibraryThing.
We will address space constraints in the library by identifying less-used items
in the existing collection for withdrawal, to make way for more recent
donations.
We will continue to promote our library’s online catalog on LibraryThing.

As always, we wish to invite all of the St. Peter’s community to visit and use the
library and our growing catalog online at LibraryThing (search for “stpetelibrary”).
The library is open for self-service whenever the church building is open.
—Sarah Bryan and Mary Ferguson, Volunteer
Librarians St. Peter’s Church Library

Bible Quest Ministry
In 2018: “A Journey Through the Christian Scriptures”

• The Journey included an in-depth study of the Gospel of John.
• Bible passages were supplemented by related works of art.
• Presentations were made from the book, 75 Masterpieces Every Christian Should
Know, and discussed.
Goals for 2019:

•
•
•
•

Complete discussion on the Book of John.
Start a discussion of Luke Book II: The Acts of the Apostles.
Continue presentations from 75 Masterpieces Every Christian Should Know.
Add 5 members to Thursday night’s Bible Quest group.
—Joe Arn, Leader Bible Quest Ministry
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Brown Bag Book Study Ministry
Accomplishments in 2018:
• For 4 years the Brown Bag Book Study has continued to choose to read books
that stimulate thinking in the areas of spiritual direction; authors read this year
included: St. Peter’s Donna Bowman, Brennan Manning, Frederick Buechner,
and Matthew Fox, writing on Hildegard of Bingen.
• We averaged between 10–12 participants with diverse backgrounds and
interests.
• All 3 clergy members of St. Peter’s participated weekly.
Goals for 2019:

• Increase awareness and interest throughout the congregation for the Brown
Bag Book Study ministry.
• Improve communication strategies by which potential books are advertised to
the congregation.
• Insure that depth of reading and diversity of topics will encourage greater
participation.
—Rev. Linda Brown, Director Brown Bag Book Study Ministry

Education for Ministry Course of Study Series

E

ducation for Ministry (EfM) is a program of theological education of laity, which
was created by and is administered through the School of Theology at the
University of the South in Sewanee, Tennessee. EfM is an intellectually stimulating
program whose goal is the provide a deeper understanding of scripture and stronger
ability to think theologically with a spiritual community. It is the building of this
spiritual community that is the greatest asset of participation in EfM.
The course of study encompasses four years of focused learning:

•
•
•
•

Year One: Old Testament
Year Two: New Testament
Year Three: 3,000 Year History of Christianity
Year Four: Theology

In 2018, Kathryn Spinks served as administrating mentor and Jane Harris served as
co-mentor during the spring and fall sessions. EfM participants who completed the
entire four-year curriculum in the spring of 2018, were Gloria W. Parker, Margaret
Beth-Brady, Joseph P. Arn, and F. David Barlow. These individuals were recognized
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by the St. Peter’s congregation during a worship service in May, where they received
their certificates of completion from the School of Theology Sewanee.
The 2018 fall semester began the second week of September with the following
participants. The fourth-year participants are scheduled to graduate in May of 2019:

• First Year: Ann Drake, and Kenna Jeffus.
• Second Year: Leigh Cole
• Fourth Year: Tanya Buchanan, Sam Buchanan, Pam Holt, and Dinah Reed.
The goals for 2019 for the EfM program at St. Peter’s include:

• Retention of current participants.
• Recruitment of new participants.
• Development of criteria for the distribution of tuition financial assistance for
those in need.
• Securing ongoing funding for the EfM tuition financial assistance program.
—Kathryn Spinks, Coordinator/Mentor Education for
Ministry Course of Study Series

Servant Leadership School of Conway
Vision: Trusting in Divine Presence, we imagine an interdependent, inclusive

community rooted in compassion and empowerment to serve.
Mission: Relying on ancient spiritual wisdom enriched by modern understanding, we

offer courses designed to foster personal growth and services to others.
Highlights in 2018:

• Stewart’s “Cultivating Compassion” class that met 8 weeks this past summer.
There were about a dozen participants.
• Last spring members of the planning committee formed a practice group for
Nonviolent Communication. We met 14 weeks and covered Marshall
Rosenberg’s book. Another practice group started in the fall after an
introductory workshop on a Saturday morning. This second group meets
Thursday evenings and is over halfway through the book. We will continue to
offer NVC as time permits.
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In 2019 we hope to offer:

• Core Course using videos from the Second Breath Center of Greensboro, NC.
Dates and times to be determined.
• Volunteers include Carolyn Scott, Rita Mackintosh, Diane Brownlee, Merry
Helen Hedges, Nita Brown, Amanda Moore, Beth Brady, Steve Zeltmann, and
Judy Helm.
—Judy Helm, Coordinator Servant Leadership
School of Conway

— MISSION —
How we go out into the world to provide
sanctuary and protection, especially to
those on the margin.

Christmas Meals
Accomplishments in 2018:

• Delivered 67 meals and Christmas cards to clients of Meals on Wheels, 12
meals to Haven House residents and staff, 22 meals to the Conway Police
Department, 30 meals to the Conway Fire Department, 22 meals to the
Women’s Shelter and additional leftovers to Bethlehem House.
• Decreased the timeframe from packaging to delivery from 3 hours to 1.5
hours due to the efficiencies of all of the volunteers.
• Had the right number of volunteers for all areas (cooking, warming,
packaging, delivery and clean-up).
Goals for 2019:

• Start planning the first week of December in hopes of increasing the number
of sign-up sheets received from Meals on Wheels clients.
• Change start time from 9:00 a.m. to 10:00 a.m. to allow parishioners to attend
9:00 a.m. Christmas Day service and/or spend more time on Christmas
morning with their families before volunteering to package and deliver meals.
• Allow any unused items not used for Thanksgiving meals to be used by those
volunteering to cook.
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—Christy Garrett-Jones, Coordinator Christmas Meals

Church Women United

C

WU is a national organization whose purpose is to encourage church women to
come together in a visible fellowship to witness to their faith in Jesus Christ as
divine Lord and Savior, and, enabled by His Spirit to go out together into every
neighborhood and nation as instruments of his reconciling love. St. Peter’s is a
member of the Faulkner County unit of CWU. As a member church, all women of St
Peter’s are considered members. Every year, during Lent, luncheons are held weekly
on Thursdays. The member churches rotate hosting every week. St. Peter’s hosts one
of the luncheons and is a co-host of another.
CWU also supports area non-profits. In the past we have supported Haven
House by hosting 2 parties per year for the young women who live there. We have
also supported Harbor Home financially and with donations of supplies. The
Faulkner County CWU unit also participates on the State level by sending
representatives to two meetings per year. St Peter’s hosted the fall meeting in
October of 2018. St. Peter’s member, Dee Sanders, serves as the Faulkner County
Unit President and the Arkansas President. St. Peter’s member, Dinah Reed, serves as
Faulkner County Unit Vice-President.
—Dee Sanders, Coordinator Church Women United

Food Pantry
Accomplishments in 2018:

• Moved the pantry into the former nursery space inside the church, which
makes it a central part of the church’s mission of loving and serving others as
Christ loved us.
• Served a total of 3,876 people from January to December (3,496 returning
clients and 380 new clients). That is a decrease from 2017’s total of 5,181 but
from an optimistic viewpoint it could be due to lower unemployment rates as
well as availability to other pantries in the community.
• With a wonderful idea from Leigh Ann Warriner, we created an Amazon Wish
List allowing anyone to purchase items for the food pantry and have them
shipped directly to the church (increasing the list of things needed to include
toiletries, hygiene products and diapers).
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Goals for 2019:

• Sign up 2 to 4 volunteers who will be able to pick up food from the Arkansas
Food Bank and Walmart Neighborhood Market on a monthly basis.
• Have a pancake fundraiser at Stoby’s to raise money for the food pantry. iii.
Collect unwanted clothing items from parishioners and have a one-time
clothes closet allowing food pantry clients to shop for free.
—Christy Garrett-Jones, Director Food Pantry

Guatemala Medical Mission
Accomplished in 2018:

• A small surgical team went in February 2018 and performed 15 procedures
and approximately 50 consults in the Patzun area of Guatemala.
• Art, Pray, Love community event in late January 2018 was the primary source
of fund-raising to support the work.
• Previous years had included both a medical/clinic component along with sinus
surgeries, but doing both in 2018 was not feasible.
• A pre-Art, Pray, Love fund-raiser, Christmas Mercado, happened in Parrish
Hall, December 15, 2018. Sold tamales and Guatemalan merchandise and
cleared $3,000 for the fund.
Goals for 2019:

• Focus is back to the medical/clinic mission work, serving the small villages in
the Region of the Episcopal Diocese of Guatemala.
• Dates are February 23–March 3.
• We will also do one day of work in the Quetzaltenango Women’s Prison
during the week.
• Anticipate seeing 500+ patients during the week of work.
• Art, Pray, Love is schedule for January 26, 2019, again, is the primary fundraiser for the project.
• Awarded a Kellar Grant to support our work in 2019.
—Marianne Black, Coordinator Guatemala
Medical Mission

Thanksgiving Dinners

32

Annual Meeting – St. Peter’s Episcopal Church – Report for 2018 – February 3, 2019

Accomplishments in 2018:

• Served uncooked dinners to 125 families allowing them to cook Thanksgiving
dinner for themselves and their families and create great memories.
• Decreased the timeframe from packaging to delivery from 6.5 hours to 5.5
hours due to the efficiencies of all of the volunteers.
• Volunteers signed Christmas cards during down time that we sent to clients of
Meals on Wheels when Christmas meals were delivered.
Goals for 2019:

• Coordinate with First United Methodist Church to see if there are clients in
their pantry who are in need of Thanksgiving meals.
• Expand our request for monetary donations to others in the community so
our parishioners are not solely responsible for funding this ministry.
• Decrease the timeframe from packaging to delivery from 5.5 hours to 5 hours.
—Christy Garrett-Jones, Coordinator Thanksgiving Dinners

— PASTORAL —
How we care for our community, and
those who are at pain in the world.
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Card Ministry

T

he Card Ministry will be starting our 16th year in 2019. We were founded in
October of 2003 and had the same team leaders today as it did then.

We continue to reach out to our community, having served 65 persons with cards
of all types, a small increase of 2 cards with 63 sent in 2017.
Our volunteer base has remained fairly stable, with expected ebb and flow. We
added three persons to the team in 2018, bring our volunteer total to 16.
The breakdown by category of the cards sent in 2018 are as follows:

Congratulations
Get Well
Sympathy
Graduation
Confirmation
Total

4
10
21
10
20
65

Our Goals for 2019:

We will continue to quietly serve the needs of our community as we have done in the
past, responding as asked and needed.
We would like to increase congregational awareness of the Card Ministry, to the
extent that parishioners know how to notify the Card Ministry of any needs of they
may be aware. (As a member, cards may be requested by calling the Church Office, or
contacting Mary Ferguson at incefer@yahoo.com or by phone (501) 505-8766 or
(501) 358-2076.)
—Mary Ferguson, Principal Contact Card Ministry

Community of Hope (CoH) Ministry
Accomplishments in 2018:
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• Community of Hope (CoH) was inaugurated at St. Peter’s with Rev. Peggy
Cromwell and Rev. Linda Brown providing training for nine parishioners
from St. Peter’s and eight form St. Nicholas.
• St. Peter’s CoH has an ‘on-call schedule’ for pastoral care each month as well
as gathering regularly for Circle of Care meetings.
• Our members have provided rides to physical therapy and doctors; provided
meals when needed; visited in hospitals; gotten trainees as Eucharistic Visitors;
and offered support during times of grief.
Goals for 2019:

• Continued to expand pastoral care to St. Peter’s through obtaining training for
support of caregivers in our congregation, e.g., those caring for loved ones
with Alzheimer’s/dementia.
• Coordinate with St. Nicholas in Maumelle to acquire training from the
Episcopal Dioceses Disaster Relief Team to enable our combined groups to
be ready if a disaster should occur around us.
• Encourage more participation by members in the state and national
workshops and conferences.
—Rev. Linda Brown, Director Community of Hope Ministry

Eucharistic Visitors Ministry
Accomplishments in 2018:

• Four parishioners were trained and licensed this year, bringing our total of
Eucharistic Visitors to 10.
• We visited six parishioners on a regular basis, and often were called to visit
persons who are temporarily homebound or in the hospital.
• We began distributing Eucharistic Visits from both the 9:00 am and 11: 00 am
services to better serve out congregation.

Goals for 2019:

• We plan to increase awareness of the availability of Holy Communion being
brought to individuals who cannot attend the service for various reasons.
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• Recruit and train more Eucharistic Visitors.
• Provide support and care in a systematic way to our Eucharistic Visitors.
—Rev. Linda Brown, Director Eucharistic Visitors Ministry

Grief Support Ministry
Accomplishments in 2018:

• Walking the Mourners’ Path, 8–Session support group series for those who have
lost someone through death, was conducted during April and May, with 4
participants and 3 facilitators.
• 30 grief support booklets, offering daily meditations and encouragement along
the with a letter form the clergy outlining extended care and notification of a
support group were mailed.
• Clergy assisted families with funeral arrangements and services, grief
counseling, and meal support if needed.
Goals for 2019:

• Seek and provide training in facilitation of Walking the Mourners’ Path session
for an additional team to include clergy.
• Increase awareness of availability of grief support through group and clergy
meetings.
• Strengthen the pastoral care team by providing additional training for
Community of Hope in the area of grief support.
—Rev. Linda Brown, Director Grief Support Ministry
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— SOCIAL —
How we know that God is present
in our shared laughter, and
connection outside the pew.

Foyers Ministry
Foyers is a monthly social gathering of groups of St. Peter’s members.
Sign up was held in August of 2018:
•
•

There are 26 participants this year, who are divided into 2 groups.
Members take turns rotating either hosting at their home, or choosing a place
to eat out.

The groups will meet each month through May 2019:
•

We look forward to expanding membership to 3 groups.
—Dee Sanders, Coordinator Foyers Ministry

Hospitality Table
Accomplished in 2018:

• Successfully transitioned from Sunday Ministry Teams’ hosting of Hospitality
Table to Claire Losardo’s hosting of each week’s Sunday and Special Services
Hospitality Table.
• We served approximately 140 to 160 persons light snacks, juices, continental
breakfast offerings, and coffee service each week.
• We served 7 special event services in the last year.
Goals for 2019:

• Will substitute in more healthy offerings of fruits, vegetables and low-cal
foods.
• Assist in community outreach to attract new visitors to our services.
• Facilitate greater guest interactions by providing
—Claire Losardo, Coordinator Hospitality Table
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Church Financial Report 2019
In the 2018 Annual Meeting, long-time Finance Committee chair John Shute noted
the church was in the best financial situation he’d seen in a long time. In 2018, we
continued strengthening our finances. Giving exceeded the April 2018 (revised)
budget by over $50,000. And expense management allowed us to come in under
budget by almost $17,000.
Based on pledges received and historical non-pledge giving, we go into 2019 with a
nearly balanced budget. As Chris Odom noted in his remarks, we completed one of
the most successful operations stewardship campaigns in memory. We all owe it to
our church dog, Stella, and her offer of belly rubs for pledges.
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Looking back through our records to 2013, we see a strengthening trend toward
giving in our growing family. While past years also had capital campaigns going, we
are excited by the recent trend (2017 – 2019) and the strong footing it gives us to do
our work at St. Peter’s and in the world.

As noted above, 2019 expense increases are driven by the annualizing of the Priest in
Charge salary (from May – December in 2018). Personnel costs are approximately
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63% of total expenses—in line with other churches of our size. Our building
expenses are relatively low, although we do not have an emergency fund (for major
repairs) in the 2019 budget right now. As the year progresses, we’ll monitor and
make this a priority. Other expense areas are consistent, with the notable exception
of a decision to fund our wonderful Sunday morning hospitality to supplement the
generosity of the
congregation.
Thank you.
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