January 30, 2022
Annual Report for 2021

Saint Peter’s Episcopal Church
Annual Meeting Agenda
January 30, 2022 @ 1:00 PM
1.
2.
3.
4.

Welcome
Opening Prayer: Rev. Warren
Review of Prior Annual Meeting Minutes
Introducing Vestry Members
Farewell Wishes for the Outgoing Vestry Members
5. Nominees for Vestry 2022
6. Vision/Mission
7. Leadership Covenant
8. Rector Report: Rev. Warren
9. Associate Priest Report: Rev. Cromwell
10. Senior Warden Vestry Report: Kris Burford Noah
11. Canon 24. Sec. 7: Annual Report of the Vestry: Kris Burford Noah & Steve Hurd
12. Junior Warden Vestry Report: Steve Hurd
13. Financial Report: Kathy Schmeltz
14. Discussion Topics:
Volunteerism: Genie Davis & Dinah Reed
Congregation Feedback Options: Will McPherson
15. Results of Vestry Election
16. Other Business
17. Closing Prayer: Rev. Cromwell
18. Meeting Adjourned

Included (Read only)

Canon 24
Communications Director Report: Jacob Turner
Music Director Report: Patty Oeste
Parish Administrator Report: Chrissy Cavender
Worship Report:
Altar Guild: Dinah Reed
Weddings: Genie Davis
Baptisms & Funerals: Chrissy Cavender
Education Report:
SPARC: Marilyn Rishkofski
Elizabeth Pope Library: Sarah Bryan & Mary Ferguson
Bible Quest: Joe Arn
Servant Leadership School of Conway: Judy Helm
Pastoral Report:
Card Ministry: Mary Ferguson & Donna Hutchinson
Mission Report:
Guatemala (GEMM): Rev. Warren (GEMM Treasurer)
Food Pantry: Claire Losardo
Imogene Chapter Daughters of the King (DOK): Dinah Reed
Imogene Chapter Junior DOK
Church Women United: Dee Sanders
Care for Creation: Marilyn Larson
Steele Hays Memorial Labyrinth: Patty Kohler, Marilyn Larson & Marilyn Rishkofski
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minutes from: January 24, 2021
Saint Peter’s Episcopal Church Annual Meeting
The meeting was called to order at 1:06 p.m., and opened with a prayer led by the Rev. Greg Warren.
A motion was made by John Vanderslice to dispose the reading of the 2020 Annual Meeting minutes, and
to accept the minutes as is. Seconded by Gloria Parker. A unanimous vote was cast in favor of disposing
the reading of the 2020 Annual Meeting minutes, and to accept the minutes as is.
The election of 3 Vestry members took place. Outgoing Vestry members Genie Davis and Carolyn Scott
counted ballots. The new Vestry members elected to serve on Saint Peter’s Vestry beginning January 2021
are:
Bob Weatherly
Dinah Reed
Will McPherson
The Priest-in-Charge Report was presented by Rev. Greg Warren.
The Associate Priest Report was presented by Rev. Peggy Cromwell.
The Senior/Junior Warden Report was presented by Brett Hardison.
The Finance Report was presented by Rev. Greg Warren.
The floor was opened for discussion and questions.
Closing prayer led by Peggy Cromwell with a moment of silence to remember Norm Moyer and Rev Dr
Linda Brown.
A motion was made by Cody Blackmon to adjourn the 2021 Annual Meeting. Seconded by Chris Smith. A
unanimous vote was cast in favor of adjourning the meeting.
Meeting was adjourned at 1:44pm.
2020-2021 Vestry Members
Brett Hardison
Melissa Courtway
Jeff Aulgur
Kristina Ward
Melissa Felty
Kris Burford
Steve Hurd
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Introduction of vestry members
Saint Peter’s Vestry 2022
Kris Noah (Senior Warden) 2022
Steve Hurd (Junior Warden) 2022
Jeff Aulgur 2021
Melissa Courtway 2021
Kristina Ward 2021
William McPherson 2023
Dinah Reed 2023
Genie Davis 2023⁺
Tiffany Bonds 2022⁺⁺
⁺ Genie Davis replaces Bob Weatherly for term
⁺⁺ Tiffany Bonds replaces Melissa Felty for term
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nominees for vestry 2022
Vestry Nomination 1 OF 3
CHRIS ODOM
Describe your current involvement (past 5 yrs.) at St. Peter’s.
Choir and handbell choir member
Vestry & Senior Warden
SPARC and the Archives
What elected or appointed positions have you held in the church?
Vestry Member
Senior Warden
Secretary of the Finance Committee
How do you understand your faith being lived out in your daily life?
Using my faith as a guidepost, I do my best to seek and identify joy in daily life and then spread that joy to others
either through a smile, conversation, or just being present. Additionally, I work to identify areas, specifically at the
church, where my talents can make a difference for a greater cause, mission, or vision. It’s with this faith that I know
great things are in store for Saint Peter’s.
If you work outside the home, please describe what you do.
For nearly 20 years, I’ve worked for Conway Corporation and am currently a member of the Executive Staff and serve
as the Manager of Voice Services.
Age: 47
How long have you been an Episcopalian? 47 years
When and where were you confirmed?
1986 – Grace Episcopal Church, Muskogee, Oklahoma
How long have you been a member of St. Peter’s? 16 years
Have you ever served on a Vestry previously? Yes
When? 2010-2012 & 2017-2019 Where? St. Peter’s
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nominees for vestry 2022
Vestry Nomination 2 OF 3
LYNNE RICH (aka Susan Lynne Rich)
Describe your current involvement (past 5 yrs.) at St. Peter’s.
Worship
Greeter
Fledglings
SPARC
Servant Leadership (conducted course – longer than 5 years ago)
What elected or appointed positions have you held in the church? What other relevant experience do you
brings (Boards, volunteer work, etc.)
Arkansas PBS (formerly AETN) Foundation Board Member, 2014 to present.
During that time, I served as Vice President, 2017 and President, 2018 – 2020.
Several non-profit educational groups and professional organizations.
How do you understand your faith being lived out in your daily life?
Treating others as I want to be treated. Acts of kindness. “Being the church” Practicing my faith in my daily
actions, not in proselytizing. Respecting and accepting others and their differences, including beliefs, i.e.,
religious pluralism, LOVE
If you work outside the home, please describe what you do.
Associate Professor at UCA in Sociology, Criminology, and Anthropology
Are you over 18? Yes
How long have you been an Episcopalian?
While attending Episcopal church prior to coming to Conway, I have belonged to the Episcopal Church since
2007, and officially received at St. Peters in 2015.
When and where were you confirmed?
When I was 13 years old at Asbury ME
How long have you been a member of St. Peter’s?
Began attending in 2007 with Rogers, took a short hiatus, then resumed again with Teri Daily and have been a
consistent member ever since.
Have you ever served on a Vestry previously? No
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nominees for vestry 2022
Vestry Nomination 3 of 3
AMY HAWKINS
Describe your current involvement (past 5 yrs.) at St. Peter’s.
In the past five years, I have been an active member at St. Peter’s by leading a small group (until Covid started),
regularly serving as a lector at the 11:00 service, and serving as the head of the priest search when St. Peter’s hired
Greg Warren.
What elected or appointed positions have you held in the church? What other relevant experience do you brings
(Boards, volunteer work, etc.)
I was appointed the chair of the priest search when we hired Greg. Additionally, I have served on the board of the
Arkansas Nonprofit Alliance as member and chair. Nearly all of my leadership experience has been in the contexts of
my roles at the University of Central Arkansas and at former churches I’ve served in. Past church leadership roles
before joining St. Peter’s consisted of leading women’s ministries, discipleship ministries, and leading and coaching
small group leaders.
At UCA over the past 23 years, I’ve led numerous search committees for faculty, staff, and administrators; founded
and advised the Public Relations Student Society of America for 11 years; chaired multiple Ph.D. dissertations in the
leadership doctoral program; and led countless task forces, working groups, and committees as the director of the
Center for Excellence in Teaching and Academic Leadership. I am now serving as the Assistant Provost of Teaching and
Academic Leadership.
How do you understand your faith being lived out in your daily life?
I have always viewed my career as a vocation; that is, a calling to be an expression of Jesus Christ in my role as a
professor and leader at UCA. I rely on my faith on a daily basis to model how Jesus would teach and lead and to
respond with words Jesus would speak. That is challenging to navigate but deeply rewarding, as I have also enjoyed
many conversations directly about my faith with students and colleagues over the years. Being a part of the Anglican
tradition as embodied in the Episcopal Church has been such a rich contrast to the majority expression of the
Christian faith of central Arkansas in evangelicalism. I love living out how Christians can be both highly intellectual and
deeply faithful, how God has created us to use both our minds and hearts in our pursuit of truth and love.
If you work outside the home, please describe what you do.
I am a professor in public relations and leader (as described above) at UCA.
Are you over 18? Yes; I am 49.
How long have you been an Episcopalian?
I was confirmed in 2014, so 7 ½ years.
When and where were you confirmed?
I was confirmed on October 26, 2014, at St. Peter’s.
How long have you been a member of St. Peter’s?
I started attending in 2013 but became an official member when I was confirmed in 2014.
Have you ever served on a Vestry previously? No
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Saint Peter’s vision is to be and be known as a Christ-centered community
that offers sanctuary where all are welcome at our table.

The mission of Saint Peter’s is to welcome all to the traditions and beauty
that the Episcopal Church offers.
We are a community called to go forth into the world to love
and serve as Christ loved us.
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Leadership Covenant
Saint Peter’s Episcopal Church, Conway AR
October 2018
CHURCH LEADERSHIP includes most of the traits of organizational leadership yet takes a step further.
Like all leaders, church leaders are called to motivate and inspire others to achieve the vision and mission of the
organization. But church leaders are called to do so from a spiritual basis and to center their understanding of
the vision and mission on the idea of living into their spiritual calling from Jesus Christ and helping others to do
so as well.
To help live its leadership role, the Vestry developed a set of norms (expectations) that its members covenant to
follow. These were developed during the September 2018 retreat, and are based on a discussion and
understanding of Luke 10:1-12. These norms are specifically expressed for Vestry members but are applicable to
all leadership roles in the church.
We do not work alone.
[“the Lord appointed seventy others, and sent them on ahead of him, two by two, into every town and place
where he himself was about to come.”]
We will attend the annual Vestry Retreat and Mid-Year Review to ensure full understanding of our mission
and goals together.
We will participate in major parish events, including Confirmation, Bishop’s visits, Art Pray Love, Rally Day,
Ministry Fair, key celebrations, and the Annual meeting to ensure visibility and to reinforce the event’s
importance in the life of our parish.
We meet reasonable expectations.
[“The harvest is plentiful, but the laborers are few.”]
We will regularly attend Vestry meetings—missing not more than three regular or special meetings during a
year—so that we represent the full body of Christ in our work.
We will make and keep an annual pledge to demonstrate commitment to our united ministries.
We will adequately prepare in advance for meetings to ensure active participation and successful
consideration of actions before us.
We will provide timely reports of activities to support effective communication.
We will offer honest expression of support or concerns to facilitate fair consideration of each issue.
We will do nothing without prayer.
[“Pray therefore the Lord of the harvest to send out laborers into the field.”]
We will attend worship regularly so that we experience prayer in community with the congregation.
We will participate in Christian study/adult formation/Small Group classes to promote growth in our
understanding of our mission and ministry.
We will use prayer to help us overcome differences and provide spiritual direction.
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Leadership Covenant Continued
We will remain outwardly focused.
[“Carry no purse, no bag, no sandals; and salute no one on the road.”]
We will actively solicit and gather information from parishioners to facilitate consideration of all aspects of
parish life.
We will seek participation in leadership roles from outside the Vestry to strengthen the foundation of our
ministries.
We will wear our nametags so that we lead by example.
We will maintain a positive outlook.
[“The Kingdom of God has come near to you.”]
We will speak of Vestry decisions with one voice to support our ministries.
We will respect opinions that differ from our own to encourage honest expression.
We will harbor no resentment when others seem not to appreciate our commitment.
We will protect our trust in one another by holding all confidences.
We will focus our activities on the goals we set.
[“And remain in the same house, eating and drinking what they provide.”]
We will openly discuss our goals regularly with parishioners.
We will actively seek ideas, suggestions, and evaluation from parishioners about our goals.
We will candidly evaluate our progress and adjust our actions or modify our goals as needed.
We will be leaders in ministry.
[“Go your way, I send you out.”]
We will individually participate actively in at least one mission or ministry team.
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Our Pledge
As Vestry members, we each covenant to faithfully strive to fulfill these obligations.
If we fall short, we renew our intention. If we find we cannot meet these expectations, we
acknowledge that we are not providing the leadership expected of our position and we resign
our position so that it might be filled by someone whose situation allows fulfilling these
obligations.
As brothers and sisters in Christ, we also look to the greater whole and, after prayerful
consideration, counsel any fellow member who is not living into this covenant.
As members of the Vestry, we each accept that encouraging and ensuring appropriate
participation from all Vestry members in part of our responsibility.
We are our brothers’; and sisters’ keeper.

Signed __________________________________________________________________
Date _________________________________
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Rector's Report
Greg Warren
Welcome all to the Parish Annual Meeting. Here, and in the pages that follow, you’ll get a glimpse into the
many ministries that make us Saint Peter’s; the community is busy even in another Covid-soaked calendar.
Each report provides a glimpse of what happened in 2021, and some commitments for the coming year.
Enjoy! And thank you for being the wonderful community that is Saint Peter’s.

First, the thing that is notable is this is my first submission as official Rector at Saint Peter’s. I was honored and
blessed to be installed as rector in 2021, in a service celebrated by Bishop Benfield and surrounded by many
members of the community.
Like so many of you, 2021 was, well, 2021 was a year. That much I can say. We met virtually through Epiphany and
some of Lent, only regathering (in limited numbers) starting in mid-March. We also devoted the Parish Hall to a space
for a Lenten meditation called Dust and Ashes. Participants journeyed from station to station to reflect, explore, and
meditate on the meaning of our mortality. It was a powerful practice during that season of Penitence.
We continued meeting in person and online through the balance of the year, culminating in a wonderful Christmas
Eve Service that came as close to filling the Nave as we’d seen since the ‘before times.’ Thanks to the hearty work of
the Altar Guild, the church was as beautiful as ever. Evergreens, oranges, and berries graced the altar. To those
watching closely, they saw a rebellious orange tumble down as Rev. Peggy set the table. It’ll be another crazy, happy
memory we’ll all carry into the future.
Along the way, we welcomed other voices in the pulpit (Donna, Jerusalem) and had a beautiful, combined EnglishSpanish celebration on All Saints’ Sunday, when Father Armas from Guatemala joined me celebrating Eucharist. He
was moved by the banners that graced the Nave, and joined the Labyrinth walkers in their evening gathering,
overseen by the thinnest sliver of a fall moon, and illuminated by torches and candles.
After a long pause, committees and groups started meeting again. Twelve step groups, the Fledglings writers, ArtSPARC (and the wonderful at-home Advent wreaths they created), Worship Committee, Sunday morning Bible study,
Grief group, even hospitality started again and was going strong. The Food Pantry never stopped, but expanded its
offering into clothing, paper products, and school supplies.
What else? Oh, we sold the Morgan House to some wonderful new neighbors who fell in love with its artisanship and
craftwork. With the proceeds, we paid off all our debt. We celebrated the burning of the mortgage in our newly
dedicated Petrucelli Walkway with a Homecoming Celebration put on by the Vestry, under our tent. Remodeling
began in the multi-Purpose room, including putting in a permanent coffee and tea service. We hope to have work
completed soon, in time to house a College and Young Adult Ministry, among other activities.
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Rector's Report
Greg Warren (continued)
Looking Ahead
It’s no secret 2022 has had an uneven start. Surging Covid rates forced us to return to online only worship.
(Thanks, Omicron!) We hope to return to some kind of normal sometime in February, as cases recede. The virus
reached many of the Saint Peter’s extended family. We continue to pray for recovery and continued health.
In setting objectives for the coming year, I was inspired by the opening line in our mission statement:
Saint Peter’s mission is to welcome all to the
traditions and beauty the Episcopal Church offers.
It’s a statement of pride and connection during a time when both have taken their hits. I look for us to lean into and
educate ourselves on these traditions, this beauty. To see it with new eyes, so to speak, as we begin to regather.
We’re working with our Worship Committee to improve our worship bulletins. We’ll incorporate more “smells and
bells” into our feast days.
A key part of regaining this pride and connection, will be what we’re calling a “Journey through the Prayer Book.” We
are putting a curriculum together to help all of us get acquainted (or re-acquainted) with this wonderful resource.
Our Book of Common Prayer truly is an amazing tool for all of us.
The other area of emphasis, I see, in the coming year is to expand our influence outside our church walls. Saint
Peter’s is a unique place in central Arkansas, and we have the opportunity to make our presence felt—to be the
sanctuary where all are welcome (as we say in our vision statement). The world needs a sanctuary right now, Conway
needs a sanctuary. We will strive to be that safe space, where all are welcome.
Respectfully Submitted,
Rev. Greg
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Associate Priest Report
Peggy Cromwell
Recap of some positive things from 2021:
Pastoral Care – Care needs never go away in a church…or anywhere else either. At Saint Peter’s, we have
some of the most caring, giving, loving people I’ve ever known. But the needs are great, and sometimes the
workers are few...or overworked. Currently, due to COVID, in-person pastoral care is limited to a very few
people. During Christmas week, we took Christmas cactuses to those members who are on our continuing
prayer list. We rely heavily on the Daughters of the King for much of our lay pastoral care. Our local grief
support group continues to meet regularly and to support one another beautifully on their separate
journeys. Greg & I participated in a Community of Hope training sponsored by Saint Mark’s in Little Rock.
While online training is less than ideal, it did provide some good reminders about how important this kind
of work is. We have several people trained in Community of Hope lay chaplaincy as well.
Sunday Evenings in Advent – I was so happy to put together the Sunday evening Advent services. I think
they were very well received. The average attendance for each night was around 17. We used the New
Zealand Prayer Book liturgy and some interesting music. It was a quiet, contemplative service that seemed
to fill a need during this Advent season.
College/Young Adult Ministry – We started working in the fall, in conjunction with our interns, on creating a
new college ministry focused on providing a safe, welcoming, low-stress place for young adults to gather,
study, share a meal, or just be. We wrote a grant proposal to try to acquire funding to support this
program. The group met a few times, but by the end of the fall semester, it became clear that the
SafeSpace program wasn’t really going to get off the ground this school year. After much discussion and
reconsideration, we decided to withdraw the grant proposal for this year and rework it for next year. Both
our interns had to resign due to conflicts with scheduling and class loads. They have done great work for us
over the past few years, and we are very grateful for their dedication to the young people of Saint Peter’s.
The College/Young Adult Ministry will get going most likely in the fall of 2022.
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Associate Priest Report
Peggy Cromwell (continued)
Safe Church Training – As we anticipate (and work toward) a return to a more “normal” church
experience, complete with groups gathering and programs starting up, it is necessary to take steps to
ensure the safety and well-being of all those who participate. The Episcopal Church and the Diocese of
Arkansas require the following: All people in the diocese who engage in pastoral relationships must do
the following: familiarize themselves with the diocesan Safe Church policies; complete Safe Church
training every three years online; and submit to a background check every three years. I am the
designated Administrator for Saint Peter’s Safe Church training. Anyone who is involved in leadership
in almost every aspect of life here at Saint Peter’s will need to take time to complete the required Safe
Church training. Staff, Clergy, Vestry, Group leaders, Interns, Volunteers are all included. The training
involves watching specific videos related to the groups with which one interacts. Some of the training
can be accomplished in groups. For example, the videos required for the Vestry can be accomplished
in a group setting during a Vestry meeting or retreat. For more information, contact me or visit the
diocesan website (episcopalarkansas.org) and search for Safe Church.
Personal – I am still able to participate in continuing education through the Iona Initiative. This year I
am studying the Year C Lectionary with Dr. John Lewis, a New Testament scholar. This coming summer,
I will serve as a Diocesan Deputy to General Convention in Baltimore, MD.
Respectfully submitted,
Peggy Cromwell, Associate Priest
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Senior Warden
Kris Burford Noah

Is anyone finding an unexpected result of the pandemic is having an odd relationship with time? As I sit
down to write this reflection on the last year at St. Peter’s, I find myself strangely unable to remember what
happened when. I keep thinking did that happen in 2020 or did that happen in 2021? Our 2021 Annual
Meeting was virtual and here we are again having a virtual Annual Meeting in 2022. However, there has
been much life lived at St. Peter’s between these bookends.
Looking back, I am so thankful to those who continue to make our virtual presence a reality. We started the
year of 2021 with all virtual services. All the way through part of Lent, we were celebrating and participating
on line. Then came March and the opportunity to come back together in person. Who remembers navigating
Sign-Up Genius and arriving to find blue painters tape adorning our pews? Who also remembers the energy
and excitement of coming back together in person?
For those of you as date challenged, as I seem to be, here were some highlights (certainly not all-inclusive)
from the past year that might bring you memories:
March 28-April 4 Palm Sunday-Holy Week Services –and Easter Sunday
June 6 Bishop Benfield visit and dedication of the Fred and Lillian Petrucelli Walkway
June 12 My wedding at St. Peter’s –okay, a highlight for me!
August 5 Hutchinson Vow Renewal
August 7 Celebration of Life for Norm Moyer
September 30 Installation of Reverend Greg Warren as Rector
October 6 Blessing of the Animals
October 17 Homecoming and Burning of the Mortgage
November 7 Reverend Dr. Roberto Armas Visits Saint Peter’s
December 24 Christmas Eve Service
December 25 Christmas Day Service
I remain thankful for all those who work so hard to support Saint Peter’s, in all ways, and make these
memories possible. I am thankful for the memories I have made serving on the Vestry and as Senior
Warden. I am also excited to start looking forward. I am looking forward to learning and serving in the
new-year. I am looking forward to exploring our traditions as we embark on A Journey Through The
Prayer Book in our formation class. I am looking forward to our first chance to gather in person for
worship after this hiatus. I am looking forward to weddings, baptisms, and confirmations that may come
in the new-year. I am looking forward to new opportunities to support each other and our community.
I am excited for this year and cannot wait to hear from all of you as we create our future together.
I wonder what memories we will make between our 2022 bookends.
In Peace,
Kris Burford Noah
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Canon 24, Sec 7: Annual Report of the Vestry
Kris burford noah
steve hurd
Section 7.
The vestry shall, prior to the Annual Parish Meeting, cause to be written and delivered to the Rector or
member of the clergy in charge or, if there be none, to the Warden, a full, accurate and faithful
statement of the temporal condition of the parish. This statement (to be designated the annual report
of the vestry) shall show, among other things, what money, lands and other property have been
received during the year past and from what sources; what money has been expended and for what
objects; what property has been exchanged or mortgaged or sold and for what purposes; what debts
are owing by the Parish and what security, if any, has been given therefore; and what money, lands
and other property are then owned by the Parish. This annual report shall be submitted to the Annual
Parish Meeting by the Senior or Junior Warden or by some other member of the vestry.
1. Money, lands, property received
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Canon 24, Sec 7: Annual Report of the Vestry
continued
Kris burford noah & steve hurd
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Canon 24, Sec 7: Annual Report of the Vestry
continued
Kris burford noah & steve hurd
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JUNIOR Warden
STEVE HURD
While 2021 was similar but different everywhere including St. Peter’s Episcopal Church, it was a particularly
busy year from my perspective as Junior Warden.
• The Morgan House was sold and will be returned to a single family residence.
• A portion of the proceeds from the sale of the Morgan House allowed us to seal the crawl space under the
Parish Hall and stop the infiltration of damaging moisture into the Parish Hall.
• Through a generous donation from the estate of Fred and Lillian Petrucelli and others we were able to build a
new covered walkway connecting the main lobby to the Parish Hall. It has helped complete the courtyard and
blends with the existing structures.
• Previous weather events had caused damage to the roof of the Parish Hall. The damage had led to water
damage to the interior ceiling including mold and mildew. Our insurance carrier took care of replacing the roof
and replacing the damaged interior materials. Installation of the new roof was coordinated with the
installation of the roof on the Petrucelli Walkway to give us a seamless transition between the two buildings.
• The Multi-Purpose Room is getting a facelift. The work began before the end of the year and due for
completion very soon. The new layout, cabinets, and furniture will allow the room to truly be a multi purpose
room for whatever may come.

• Normal maintenance is an ongoing item. We’ve replaced a lot of light bulbs and had some normal plumbing
issues. There are several electrical fixtures needing attention and will be addressed soon. And while there are
no immediate needs relating to the heating/air conditioning units, none of them are new. So the likelihood of
them needing attention increases every year.
• As spring approaches, the Vestry is preparing to schedule some work days for people to lend a hand sprucing
up the grounds and taking care of miscellaneous chores that need attention.
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financial report
Kathy schmeltz

page 20

Financial Report continued
Kathy schmeltz
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Canon 24 of Parish Meetings and Elections
Section 1-5 out of 9
Section 1.
There shall be an annual meeting of the members of each Parish within sixty (60) days before or on the 31st day of
January, unless otherwise authorized by the Ecclesiastical Authority, on a date to be appointed by the vestry; notice
of which must be given by the Rector or member of the clergy in charge or, if there be none, by one of the Wardens
from the chancel on a Sunday at least two weeks prior to the appointed date. This meeting shall be designated as the
Annual Parish Meeting. The provision of this Canon relating to the qualifications of members of the vestry shall be
published to the congregation at the time the said notice is given, and also at the Annual Parish Meeting or otherwise
before nominations for the vestry are made.
Section 2.
Other Parish meetings may be held from time to time as occasion may require, at such times as may be appointed
by the vestry; due notice of which must be given by the Rector or member of the clergy in charge, or, if there be
none, by one of the Wardens from the chancel on the Sunday prior to the appointed date.
Section 3.
At the Parish meeting the Rector or member of the clergy in charge shall preside; or in the absence of such, the
Senior or Junior Warden shall preside; or if they be absent, a confirmed communicant of not less than 18 years of age
shall be chosen by the meeting to preside. The Secretary of the vestry shall be the Secretary of the Parish meeting.
Section 4.
The following alone shall be entitled to vote in any Parish election or meeting under these Canons: All worshipers of
not less than 16 years of age, being communicants in good standing and regular contributors of record, or members
of family groups which are regular contributors of record, for the support of the Parish, and who shall have been
Canonically connected with the Parish for thirty days prior to the date on which the Parish meeting is held. This
provision as to financial support shall not apply to those communicants who are unable to contribute. Those voters
so qualified and being present at the Parish meeting shall constitute a quorum.
Section 5.
All matters voted upon at Parish meetings and Parish elections shall be decided by a majority of the qualified voters
present and voting. In any election such as that for members of the vestry, where there is more than one position to
be filled, as the result of one ballot, those receiving a majority and the highest number of votes on the first or any
subsequent ballot shall be declared elected for the respective positions and the ensuing terms thereof and until their
successors shall have been elected and qualified. In any election where there is more than one position to be filled, if
a voter votes for fewer or more persons than the total number of positions to be filled, that ballot shall be invalid and
not counted. If all positions are not filled as the result of the first ballot, prior to the taking of the next and each
subsequent ballot, the number of candidates shall be reduced to not more than double the number of positions yet
to be filled by eliminating those who received the smaller number of votes on the previous ballot unless this is
prevented by a tie in which event the names of all those so tied will be retained for the next ballot. In the event that
terms being filled in an election are of a different duration, those persons receiving the larger number of votes on
the ballot on which they are elected shall have the longer term. If more than one ballot is required to fill all of the
positions, those persons elected last shall receive the shorter term.
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Canon 24 of Parish Meetings and Elections
Section 6 out of 9
Section 6.
Within thirty (30) days following the reception of a congregation as a parish of this diocese, there shall be a
parish meeting to determine the number of positions on the vestry. The positions shall be filled by the said
meeting in accordance with the requirements of these Canons.
New members of the vestry shall be elected by ballot at the Annual Parish Meeting or at an election called by
the vestry for that purpose held before or after the principal Sunday worship service(s) not more than two
weeks prior to the Annual Parish Meeting. In the latter case, run-off election(s)may be held on two (2)
successive Sundays or at the Annual Parish Meeting. Notice of the election shall be given in accordance with
Section 1 of this Canon. The polls shall be open until all qualified voters present have had ample opportunity to
cast their ballots.
The qualifications for a member of the Parish vestry shall be as follows: A confirmed communicant of the
Parish in good standing of not less than 18 years of age, a frequent attendant upon the services of the Parish
for the six months next receding the election and a regular contributor and pledger of record, or a member of
a family unit which is a regular contributor and pledger of record for the support of the Parish; PROVIDED (1) a
husband and wife shall not both be members of the vestry at the same time; and (2) members of the paid staff
(including clergy)of a Parish working more than ten (10) hours per week, and their spouses, shall not be eligible
to serve. In case of a question as to eligibility, the report of the Rector in consultation with the Treasurer shall
be final, provided that subparagraph 2 of this paragraph shall not apply to vestry members taking office prior
to March 1, 1999.
The vestry shall consist of not less than three nor more than twenty-one members. Members of the vestry shall
be elected in the following manner: One-third to serve for a period of one year; one-third to serve for a period
of two years; one third to serve for a period of three years; and thereafter one- third of the vestry shall be
elected for a period of three years; and no retiring member of the vestry shall be eligible for re-election until
there shall have elapsed a period of at least one year, or until the Annual Parish Meeting next following the
expiration of the term; PROVIDED, however, that in Parishes where the members eligible to serve on the vestry
are less than twenty-five, a retiring member of the vestry may be re-elected to another full term without the
interval of one year.
In the event the vestry votes to recommend to the Annual Parish Meeting a change in its number it shall
maintain as even a rotation of the vestry as possible with the length of each term not to exceed three years. If
the recommendations are adopted by the Annual Parish Meeting, any new positions shall be filled at the same
meeting.
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Canon 24 of Parish Meetings and Elections
Section 7-9
Section 7.
The vestry shall, prior to the Annual Parish Meeting, cause to be written and delivered to the Rector or member of the
clergy in charge or, if there be none, to the Warden, a full, accurate and faithful statement of the temporal condition of
the parish. This statement (to be designated the annual report of the vestry) shall show, among other things, what
money, lands and other property have been received during the year past and from what sources; what money has been
expended and for what objects; what property has been exchanged or mortgaged or sold and for what purposes; what
debts are owing by the Parish and what security, if any, has been given therefore; and what money, lands and other
property are then owned by the Parish. This annual report shall be submitted to the Annual Parish Meeting by the Senior
or Junior Warden or by some other member of the vestry.
Section 8.
Each organization and activity of the Parish shall also make its report to the meeting. Said meeting shall provide for such
officers and matters as may be needed to enable the Parish to execute its full program, and shall transact such other
business as may be brought before it.
Section 9.
The Secretary of the Annual Parish Meeting shall record in the minutes the results of the elections as announced by the
presiding officer. The Secretary shall transmit the signed minutes, together with all reports received at the meeting, to
the vestry to be by them examined and incorporated in the minutes of the first meeting of the vestry following the Parish
Meeting and filed among the permanent records of the Parish. It shall be the Secretary's duty to notify promptly the
vestry members-elect of their election and to inform them of the time and place appointed for their qualifying as
members of the vestry.
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Communications Director Report
jacob turner
Over the course of 2021, my work with Saint Peter’s has focused on the areas of live-streaming worship and
digital communications/public relations. With that, one of my major focuses this year has been to refine the
audio/visual infrastructure for livestreaming worship services and events. As with last year, that has
occurred in bits and pieces, but progress has been and will continue to be made over the coming year. In
addition, we have continued to expand our digital presence, whether that be through the Saint Peter’s
website, our social media platforms, or our email network.
As we look forward to 2022, my goals are as follows:
Work on refining and improving the livestream experience for worship and events
Continue to work on expanding and refreshing our digital presence
Train volunteers to assist with communications and livestreaming
As always, thank you all for your support this year, and I look forward to what 2022 brings!

Music ministry
patty oeste, director of music ministries
During 2021:
We were able to record service music and hymns during our virtual time with the help of Jane Harris and
Wolfgang Oeste. This added so much to our worship.
Once we felt that it was safe again to use voices in the service and we were able to meet in person again,
a small choir sat in the choir loft and sang with masks on.
The Bishop’s service featured an anthem and reminded us of the importance of music in our service.
The 8:30 service became more meditative and music was removed from this service. The Sunday evening
service was enhanced by use of Peggy Cromwell’s Spotify list. Bravo, Peggy
Advent featured a change in the music to coordinate with the change in the mood or feeling of Advent.
Each Sunday featured more silent time, a Tibetan bell, and a soloist who played before, during, and after
the service. The Sundays were played by: 1. Native American Flute, 2. Vibraphone, 3. Cello, 4. Handbells.
Christmas was glorious and consisted of a 30 minute musical event beforehand including communal
singing of hymns, piano solo, oboe duet, piano 4 hand piece, and ending with a lovely version of “Ave
Maria” sung by soprano and accompanied by oboe and organ. The choir sang an anthem during
offertory. It felt like the “good old days” once again!
Hopes for 2022:
Our concert “Prophets in Prison” had to be postponed in 2019 but hopefully will be performed during
Lent 2022.
It is my hope and belief that we will have a choir back very soon. Because Covid is spread mostly through
air particles, singing is the hardest thing to bring back safely. We are focused on the health of all our
parishioners.
Ideas for enjoying music together under a setting different outside the Sunday service are being
discussed (all thoughts/ideas are welcome!)
We are working hard on making the virtual audio of a better, more clear quality.
We are also working hard to restore the lighting that is so desperately needed in the choir loft in order to
see what we are singing/playing!
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Parish Administrator Report
Chrissy Cavender
Since June 2021, I have been learning the daily operations of the parish and providing collaborative
support to the clergy, staff, congregation, and committees to support the ministries and mission of Saint
Peter’s Episcopal Church.
• Communicate regularly and provide support with Rector, Associate Priest, sextons and wardens about
facilities-related needs
• Sort incoming mail and send parish mailings and other outgoing mail.
• Peter's Pence was brought back to life! :) September 2021 Peter's Pence was delivered to mailboxes!
After the overwhelming joyful response from everyone, discussion for returning Peter's Pence at least
every quarter developed
• Coordinate with the Finance Manager to maintain parish financial records, scan invoices and bills, and
keep track of contracts.
• Help prepare the weekly worship bulletins
• Monitor Signup Genius
• Help establish a functional system of communication with the parish
• Maintain parish records using REALM
• Assist with maintaining Columbarium contracts
• Membership, Diocesan, and other operational data being kept accurate.
• Assist with preparing and distributing various materials for marketing and information sharing
• Sending updates to the communications director for the church’s website
• Updating Facebook and Instagram with pictures and event media
• Provide a welcoming and helpful presence via telephone, email, and in the parish office.
• Respond to requests for information and resources via email, telephone, social media
• Maintain and manage parish calendar Volunteer Support
• Assist in recruiting, coordinating and scheduling volunteers as needed
• Assist in coordination of special events
• Assist with ensuring resolution of discretionary requests
• Assist the "birds"
For 2022 Everyone misses Saint Peter’s! I want to be able to bring our family together with our hearts, minds,
and healing, not only within the parish but throughout the community. I want to build an updated directory with
current parish information. After receiving so much joy from Peter's Pence, I have been asked to continue it but
instead of four times a year, I am looking forward to publishing Peter’s Pence monthly!
With the overwhelming response to Saint Peter’s not being “open” due to COVID. I would love to organize social
distance events for our parish (with bird help) including sending Valentines (February), fitness & health (March),
meditation (April), labyrinth visits (May), lantern festivals (June), movie nights (July), trivia nights (August) and
scavenger hunts (September) and Saint Peter’s “happy tails” dog walks (October). We could also include,
throughout the year, camping, hiking, biking and kayak/canoe events. I’m so absolutely blessed to be a baby bird
in the midst of Saint Peter’s birds. I look forward to sending out “tweets” “bird calls” “chirps” to the birds in
helping me with the ideas listed above.
Thank you for this opportunity at Saint Peter's. I am so blessed and grateful for this position.

page 26

Altar Guild
Dinah Reed, Altar Guild Director
The ministry of the Altar Guild is like no other. We are a vital part of the church services at Saint Peter’s.
Commitment is a major part of our work. We set-up for every service. If we don’t do our part when scheduled, it
doesn’t get done. We are four teams of 4- 6 people who set Christ’s table (altar) for the Lord’s Supper (Eucharist)
and everything that goes with that duty. We set-up, clean-up, and lock-up!
If you want to learn about the services, seasons of the church year, and meanings behind all this, we’re your
ministry.
Our goals these last two years have been to keep up and be flexible to all the changes from month to month. With
the help of our clergy, we have pretty much accomplished this with only a few “blips”. With the gifts of the
congregation we were able to adorn the altar and nave for a beautiful Christmas season. Fresh flowers are needed
weekly and are given by members of the congregation. Sign up in the lobby or on Sign-up Genuis for your Sunday.
We would love to have new members. Contact the church office, Dinah Reed (Nineesue50@gmail.com) or any Altar
Guild member.
“Teach us, good Lord, to serve Thee as Thou does deserve . . “ ~from a Prayer for Fidelity~

Wedding Coordinator
Genie Davis
Wedding Coordinator Report:
Wedding: Kris Burford Noah & John Noah – June 12, 2021
Vow Renewal: Donna & Eric Hutchinson – August 5, 2021
It was my pleasure to be involved in both events. Both couples are very important to me personally,
so the experiences were so much sweeter for me. I look forward to continuing to be Saint Peter’s
wedding coordinator.
Respectfully submitted,
Genie Davis
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Baptisms & Funerals
Chrissy Cavender, Parish Administrator
2021 Baptisms:
William Lewis Huff
Baptism-April 11, 2021
Parents: Laurel Gravis Huff & Brandon Gregory Huff
Sponsors: Emily Reynolds Schaefer and Billy Joesph Zulpo
Chad W Dixon
Baptism-June 6, 2021
Sponsors: The Rev. Greg Warren & The Rev. Peggy Cromwell
Baptized by Bishop Larry R. Benfield
Laura A Sullivan
Baptism-June 6, 2021
Parents: Dawn Marie & Mark Sullivan
Baptized by Bishop Larry R. Benfield
Colter Alan McGee
Baptism-October 3, 2021
Parents: Christina & Cory McGee
Sponsors: Mary Brady & Samantha Brady
2021 Funerals:
Florence Elizabeth Barton
November 21, 1934- April 8, 2021
Carl Winfield Purdy
July 13, 1959 - May 19, 2021
Kevin Dobson Mequet
January 8, 1960 - June 10, 2021
Fr. A.P. “Pat” Young Jr.
October 3, 1937 - July 14, 2021
Rev. Norm Moyer
August 4, 1953– May 11, 2020
Celebration of Life: August 7, 2021
Betty Sue Long
January 31, 1952 - September 21, 2021
Anna Lou Millsap
April 13, 1932 - September 22, 2021
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Saint Peter's Artists Collective (SPARC)
Marilyn Rishkofski
2021…a year of determination, a time for ART*SPARC to begin the faith-based art program for women. Eight
spiritual seeking women gathered together to explore art through observing and reflecting on artwork by local
and internationally known women artists. These discussions inspired the women to create art of their own and
explored how the process of creation provided a Sacred Space as they continued on their spiritual journey.
A small group of women met weekly during October to make Advent wreaths to distribute to parishioners.
Twenty wreaths were beautifully decorated and given to parishioners to help them continue the Advent
celebration in their homes.
Artwork from the mission trips to Guatemala was exhibited in the Church lobby, multi-purpose room and the
Parish Hall to celebrate the week-long visit of Dr. Armas to Saint Peter’s.
In anticipation of organizing and displaying archival materials and memorabilia related to Saint Peter’s, many
photographs and documents were framed and placed temporarily in the Parish Hall. This is an ongoing project.
SPARC organized a book signing for Local author, Twylla Alexander. “The Power of Bread” brings together
students from disparate cultures who learn to accept each other despite the differences.

Saint peter's church library
Elizabeth T. Pope Library
sarah bryan & mary fergusonvolunteer librarians
Accomplishments for the year 2021:
For the past year and a half now, since the pandemic started, Sarah has been working from home,
grabbing bunches of cards from the shelflist, and entering our call numbers and accession numbers for the
matching titles in LibraryThing. It is our goal to complete this task in the coming year - We've got about 6
inches of shelflist left until the whole cataloged collection is in LibraryThing, so that folks can find our
LibraryThing page, stpetelibrary, and browse our collection. When we are finished with that, Sarah plans to
retire from the church library volunteer work.
In 2021, we added 702 titles to our LibraryThing catalog, comprising the section from the call number 241
C48 to 289.6 W48, from the shelflist cards to stpetelibrary in the online Librarything. We now have over
1500 titles in our LibraryThing catalog.
Goals for 2022:
We will continue adding our library's titles to LibraryThing, until all shelflist cards are matched with their
electronic title records in Librarything, with our unique accession number and call numbers added for each,
so that our church members can use our Librarything site, stpetelibrary, to see what is in our library from
home before they visit, and know where to find it in our library when they get there.
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bible quest
joe arn
2021: Did not meet
2022 Goals:
-Complete the book of Galatians
-Start a study of Thessalonians
-Continue presentations from Masterpieces book
-Add participants to the Monday & Thursday studies

Servant Leadership School of Conway
Judy Helm
Vision: Trusting in Divine Presence, we imagine an interdependent, inclusive community rooted
in compassion and empowerment to serve.
Mission: Relying on ancient spiritual wisdom enriched by modern understanding, we offer
courses designed to foster personal growth and services to others.
Because of the limitations under the pandemic our school was mostly using our energy to live
faithfully as God’s children day by day. There is a very small group of participants who took
Nonviolent Communication classes in previous years who got together occasionally to enjoy a
refresher over Zoom. We are praying that 2022 will see less impact by the pandemic.
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Card Ministry Report
Mary Ferguson & Donna Hutchinson
Original Founders & Co-Chairs
The Card Ministry felt the impact of Covid Chaos during 2021. Unfortunately, we were unable to track
measurable statistics from this ministry this past year. We believe reduced in-person exchanges and weekly
contact with the community caused our ability and reach to be very limited. In examining the report from
2020, we were beginning to feel this impact even then. We look forward to a future where information flow is
fully opened, and the ministry can be revitalized.
We will once again state the same goal we set forth for 2020:
We hope to get back to some sense of “normal” and we would like to encourage anyone in the community
that becomes aware of a need to reach out to the card ministry to request that a card be sent. Cards may be
requested by calling the Church Office or contacting Mary Ferguson at incefer@yahoo.com or by phone 5058766 or 501-358-2076.
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Guatemala Episcopal Medical Mission (GEMM)
Marianne Black, President
Greg Warren, Treasurer
Guatemala is a country especially hard hit by the pandemic. We receive heartbreaking reports of closed markets,
diminished tourism, and livelihoods lost. We’ve not been able to physically go to Guatemala since February of 2020.
But that doesn’t mean we haven’t been able to make an impact. Around mid-year, the GEMM board decided to wire
money to Father Armas, to support his work in Chichicastenango and in the countryside. The amazing things he was
able to do with a little money was incredible.
Dr. Armas visited us in November, where he shared more of the work he was doing to a passionate group of
supporters from Saint Peter’s, Saint Mark’s (Little Rock), and from other affiliations. Nearly $10,000 was raised in a little
over two hours, and we sent Dr. Armas home with more funding.
We resolved to send support monthly. And we’re amazed by the work he and his small team are doing in that hard-hit
part of the world.
For 2022, we are exploring sending a small team to work with an ophthalmologist to remove cataracts. Many in
Guatemala suffer from cataracts and other eye problems—especially in the area GEMM serves—due to, among other
things, exposure to the sun and smoke inside their living spaces. And we’ll continue to share your generosity with the
people of Guatemala.
We are so blessed to be able to continue this important, life-saving mission. We don’t do this to proselytize or to
convert, but to Be Christians in our Actions. The GEMM board recently adopted this mission statement for our medical
mission. It seeks to capture the loving mutual exchange we share with our friends there.
GEMM: Helping by Healing; Healing by Helping.
The mission of the Guatemala Episcopal Medical Mission is to bring healing to Guatemala’s most marginalized through
medical and surgical mission trips, financial support, and love. We are healed by the mutual exchange of love, laughter,
and faith.

Food Pantry
Claire Losardo
Total numbers have not gone up very much this past year due to the ongoing pandemic. The average total per
month for individuals being served was about 173.
In August I started the clothes closet, which has done very well and has been very helpful to many people.
Thanksgiving baskets totaled 170 given out and Christmas meals totaled 83 delivered. Christmas meals were
also delivered to the Fire Station and Police Station in Conway.
The Food Bank gave us a grant of $500.00, which was put to good use of a new refrigerator freezer.
Thanks to all my wonderful volunteers and to all who made contributions this year. Another job well done.
Let's continue this coming year with the hope of helping more in need for that is why we are here.
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The Imogene Chapter
The Order of the Daughters of the King
Dinah reed, president
As 2022 begins we are feeling the importance of Community, whether it be our church, our smaller
groups, our work groups, or our friends and families. We need each other.
Hebrews 10:24-25 says “And let us consider how we may spur one another on toward love and good
deeds. Let us not give up meeting together, as some have a habit of doing, but let us encourage one
another. . .” We will continue serving, loving and praying for each of you. Whether it be through digital
connections or in person. We look forward to your requests.
As we come to the end of this Triennial, we celebrate the leadership and ministry of our President, Nancy
Thompson. She has set a loving Christian example for all of us. We have big shoes to fill. Nancy has served
with grace and been an encouragement to each of us in these unprecedented pandemic times.
Our new slate of officers includes:
Dinah Reed, President
Kelly Johnston Jeffus, Vice President
Chrissy Cavender, Treasurer
Gloria Parker, Secretary
We also have four new members who bring new ideas at this time of New Beginnings.
They are Elizabeth Walters, Chrissy Cavender, Melanie Cavender, and Savannah Wirtz.
We have 25 Daughters in our Imogene Chapter.
We will be planning and setting goals to guide us through the next three years.
Our mission is the extension of Christ’s Kingdom through Prayer, Service and Evangelism by words and
example through the fellowship of the church.
We live by our Motto of the Order and are happy to share it with you:
“For His Sake . . .I am but one, but I am one. I cannot do everything, but I can do something. What I can do, I
ought to do. What I ought to do, by the grace of God I will do. Lord, what will you have me do?”

The alpha chapter
The junior Order of the Daughters of the King
Junior Daughters of The Order are young women and girls from 7 to 21 years of age. Membership is extended
to all baptized girls. A Junior chapter is a group of three or more young women and girls who make a promise
to pray daily and serve our Lord Jesus Christ. A senior Daughter serves as the Directress of the chapter.
2021: Unable to meet due to Covid
Savannah Wirtz transferred to The Imogene Chapter DOK

page 33

Church Women United
Dee Sanders
Church Women United was not able to host it’s usual Lenten Luncheons in 2021 due to Covid. We were
able to host Zoom celebrations for World Day of Prayer, Human Rights Day and World Community Day.
Two Human Rights awards were presented. One to Ms. Leona Walton and one to Ms. Crystal Certain.
The Faulkner County Unit of Church Women United looks forward to meeting in person in 2022

Care for Creation Ministries
Marilyn Larson
Walking Humbly on this Earth:
In 2020 the group expanded congregational awareness through ecological and environmental
Ten Talks: Conway Corporations Clean energy development, beekeeping, Conway Sanitation on Recycling,
Pollinator Gardening, Raptor care, Audubon Society on the importance of the bird population.
The St. Peters CFC group attended the 2020 Arkansas Diocesan Convention.
The theme of the convention was…Care For Creation!
St. Peter’s members participated in sessions on Carbon Farming, Eco Justice and embracing the use of clean
energy sources. Flowing from the 2020 presentations is a certainty that our congregation members are
finding ways to incorporate the learnings in daily family life.
As we are able to come together again, we can more fully engage the St. Peter’s community both physically
and spiritually by further ecological and environmental restructuring of the church campus, incorporating CFC
aspects in the weekly services and making use of the variety of Episcopal Church ecology and environmental
program available on the National Episcopal website.
We are happy to assist as we continue to learn
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Steele Hays Memorial Labyrinth
"Neighborhood Labyrinth"
Patty Kohler, Marilyn Larson &
Marilyn Rishkofski
2021 was an active year of awareness, renewal, and focus on our Neighborhood Labyrinth located
within Saint Peter’s Columbarium Courtyard. This focal point for our church campus outdoor location,
coupled with renewal, worked together positively in the midst of the covid pandemic. Labyrinth evolution
occurred in 2021.
*Videos were created and shown on Saint Peter’s social media channels: Face Book Page, Thursday
Wake-up announcements, and the church web page during the year. Topics included:
-An introduction as to how St. Peter’s labyrinth came to be (63 sec),
-The historical & architectural design of our labyrinth (4 min)
-The prayerful purpose & reasons for walking the pathway (4 min)
*Photos of the Labyrinth while being incorporated into church Holy Days have been posted on Saint
Peter’s social media outlets.
* Updated Information:
A “Guide to Walking the Labyrinth” is available in printed form in the church foyer. This flier assists us
with reasons, or intentions, we might have in mind as we consider prayerfully walking the labyrinth
pathway. It invites one to be reflective while walking the pathway to the labyrinth center and return.
*2021 Labyrinth events:
-Walk for World Peace- May
-All Saints Eve: -Candlelight Vigil- All memorial markers in the columbarium were candle-lit
as was the labyrinth. Torches illuminated the area.Those attending were
invited to light a candle placing it on the labyrinth center memorializing a loved
one, to consider walking the labyrinth on behalf of a loved one, and/or to
quietly meditate on the benches provided.
-Epiphany: - The labyrinth was illuminated with candles and torch light for Epiphany service.
Guided assistance was offered to people walking in meditation for the first time.
Hopes for 2022 include:
Recognizing Holy Days through labyrinth illumination & quiet walking prayer experiences
Posted guided assistance to people walking the labyrinth for the 1st time, monthly.
Labyrinth presentations to small groups, & Saint Peter’s activity groups.
The Steele Hays Neighborhood Labyrinth is listed on World-Wide Labyrinth Locator.com through The
Labyrinth Society, and Veriditas. The Saint Peter’s Guide Assistants are Veriditas Labyrinth Facilitator
trained. In Conway there are labyrinths at Saint Peter’s Episcopal Church, and the campuses of Hendrix
College, and University of Central Arkansas.
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